ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2017-2018)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2017-18, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2018-2019)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2018-19, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2019-2020)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2019-20, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in

developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2020-2021)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2020-21, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2021-2022)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2021-22, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2022-2023)

The institute draws feedback from recruiters (employers) to continuously improve curriculum

development and enrichment. For the academic year 2022-23, the analysis of employer feedback
has been conducted.

The feedback gathered from various employers highlights several key areas of student performance
and curriculum alignment with industry standards.
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Recommendations:
Based on the feedback, employers have recommended the introduction of a value-added course on
Excel to further enhance students' technical skills and employability.

Ovwerall, recruiters are highly satisfied with the performance of students hired from ASTHA School
of Management. They also acknowledge the significant contribution of the institute in developing
well-rounded, competent professionals ready to meet industry demands.
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ASTHA School of Management
. Bhubaneswar
Analysis report on
EMPLOYER FEEDBACK
Academic Year: 2023-24

The institute collects employer feedback annually to assess the performance of its graduates and the relevance
of the curriculum to industry nceds. This feedback serves as a crucial tool for understanding employer
expectations, evaluating graduate attributes such as communication, teamwork, lcadership, and creativity, and
ensuring alignment between academic programs and professional standards. By incorporating these insights, the
institute strives to continuously enhance its educational offerings and better prepare students for successful

careers.
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The employer feedback highlights the strong performance of the institute's graduates, particularly in
communication skills, teamwork, leadership, and ethical values, with most responses falling in the "Strongly
Agree" category. Graduates are praised for their adaptability, creativity, and ability to manage teams effectively,
showecasing their readiness for workplace challenges. The curriculum is recognized as well-connected to skill
development and aligned with industry practices, ensuring graduates are equipped with relevant and practical
knowledge. This feedback affirms the institute’s dedication to producing competent professionals who meet

industry standards.




