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Analysis report on
EMPLOYER FEEDBACK
Academic Year: 2024-25

As part of its continuous quality assurance mechanism, ASTHA School of Management systematically collects
feedback from employers to evaluate the performance of its MBA graduates and the relevance of the curriculum in
meeting professional and workplace requirements. Employer feedback serves as a crucial input for assessing
graduate attributes, curriculum effectiveness, skill alignment, and industry readiness, in line with NAAC and IQAC
guidelines for outcome-based education and stakeholder involvement.

The feedback was collected through a structured questionnaire administered via email to employers who have
engaged MBA students from ASTHA School of Management. Responses were recorded on a five-point Likert scale

ranging from Strongly Disagree to Strongly Agree. The collected data were analysed quantitatively and presented
using grouped bar charts.
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Clustered Bar Chart Showing Employers’ Feedback on MBA Students and Curriculum Effectiveness
Discussion on Question-wise Analysis of Employer Feedback

Q1. They have effective communication skills

The employer feedback reflects a highly positive assessment of students’ communication skills. A significant 72%
of employers strongly agree, while the remaining 28% agree that MBA students communicate effectively in
professional environments. There are no neutral or negative responses, indicating unanimous employer satisfaction.
This demonstrates that the curriculum and pedagogical practices effectively enhance students’ verbal, written, and
interpersonal communication skills, which are critical for professional success.

Q2. They exhibit proper teamwork in their performance

The analysis reveals strong employer confidence in students’ teamwork abilities. As many as 77% of employers
strongly agree and 23% agree that students demonstrate effective teamwork. The absence of neutral or negative
responses highlights consistent collaborative behavior. This outcome indicates that team-based assignments, group

projects, and experiential learning approaches have successfully fostered coop

er
among students. gb




Q3. They are open to new ideas and willing to learn new techniques
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Q4. They have the ability to manage teams (possess leadership qualities)

E}Bedback on leadership qua.lilties is highly encouraging. A total of 76% of employers strongly agree and 24% agree
. at_ students possess the ability to manage teams effectively. The complete absence of neutral or negative feedback
indicates strong employer confidence. This confirms that leadership development initiatives, case studies, role

PITYS, and managerial exposure incorporated in the curriculum are effective in preparing students for leadership
roles.

QS. They display a high degree of values and ethics

Employers have expressed strong appreciation for students’ ethical standards. About 82% strongly agree and 18%
agree that MBA students demonstrate high values and ethics in professional conduct. No neutral or negative
responses were recorded. This highlights the institution’s emphasis on value-based education, ethical decision-
making, and responsible management practices.

Q6. The curriculum is well connected to skill development

Employer feedback indicates that the curriculum is effectively linked to skill development. Around 74% of
employers strongly agree, while 26% agree that the curriculum enhances relevant professional skills. The absence
of disagreement confirms that the academic structure successfully integrates theoretical knowledge with practical
competencies required by industry.

Q7. The curriculum is aligned with current industry practices

The analysis shows strong employer satisfaction regarding curriculum relevance. About 72% strongly agree and
28% agree that the curriculum aligns with current industry practices. There are no neutral or negative responses.
This reflects regular curriculum updates, industry interaction, and practical exposure that help keep academic

content aligned with evolving business trends.
Q8. They are creative in responding to workplace challenges

Employers have positively acknowledged students’ creativity and problem-solving abilities. As many as 82%
strongly agree and 18% agree that students respond creatively to workplace challenges. The unanimous positive
feedback indicates that analytical thinking, innovation-oriented teaching methods, and experiential learning

effectively prepare students to handle real-world challenges.

The overall employer feedback demonstrates a very high level of satisfaction with the performance of MBA
graduates from ASTHA School of Management. Employers unanimously agree that students possess strong
communication skills, teamwork abilities, leadership qualities, ethical values, adaptability, and creativity.
Additionally, the curriculum is perceived as well-aligned with skill development and current industry practices. The
absence of neutral or negative feedback across all parameters indicates that the program effectively r_n.eers
professional and workplace expectations, thereby enhancing graduate employability and institutional credibility.
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ASTHA School of Management
Bhubaneswar
Analysis report on
EMPLOYER FEEDBACK
Academic Year: 2023-24

The institute collects employer feedback annually to assess the performance of its graduates and the relevance
of the curriculum to industry needs. This feedback serves as a crucial tool for understanding employer
expectations, cvaluating graduate attributes such as communication, teamwork, leadership, and creativity, and

ensuring alignment between academic programs and professional standards. By incorporating
institute strives to continuously enhance its educational offerings and better prepare students for successful
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The employer feedback highlights the strong performance of the institute's graduates, particularly in
communication skills, teamwork, leadership, and ethical values, with most responses falling in the "Strongly
Agree" category. Graduates are praised for their adaptability, creativity, and ability to manage teams effectively,
showcasing their readiness for workplace challenges. The curriculum is recognized as well-connected to skill
development and aligned with industry practices, ensuring graduates are equipped with relevant and practical
knowledge. This feedback affirms the institute’s dedication to producing competent professionals who meet

industry standards.




ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2022-2023)

The institute draws feedback from recruiters (employers) to continuously improve curriculum

development and enrichment. For the academic year 2022-23, the analysis of employer feedback
has been conducted,

The feedback gathered from various employers highlights several key areas of student performance
and curriculum alignment with industry standards.
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Recommendations:
Based on the feedback, employers have recommended the introduction of a value-added course on
Excel to further enhance students' technical skills and employability.

Overall, recruiters are highly satisfied with the performance of students hired from ASTHA School
of Management. They also acknowledge the significant contribution of the institute in developing
well-rounded, competent professionals ready to meet industry demands.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2021-2022)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2021-22, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2020-2021)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2020-21, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2019-2020)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2019-20, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in

developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2018-2019)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2018-19, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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ASTHA School of Management
Analysis report on
FEEDBACK FROM THE EMPLOYER (2017-2018)

The institute draws feedback from the recruiters (employer) for continuous improvement in
curriculum development and enrichment. For the Academic year 2017-18, the analysis of
employer feedback is presented as under:
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Recommendations:

Recruiters are highly satisfied with the performance of the students hired from ASTHA
School of Management. They also acknowledge the contribution of the institute in
developing the students.
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