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Analysis report on
TEACHER’S FEEDBACK (2024-2025)

The institute activel
ely seeks feedback from its faculty members to continuously improve and

enhance the curriculum, F
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Clustered Bar Chart Showing Teachers’ Feedback Responses

Q1. The curriculum is in sync with Outcome Based Education (OBE)

The feedback indicates an exceptionally high level of satisfaction. 99% of teachers strongly agreed
that the curriculum is aligned with Outcome Based Education, while 1% agreed. No disagreement or

uncertainty was reported. This clearly demonstrates that OBE principles are effectively embedded in

curriculum design, delivery, and assessment processes, ensuring outcome-oriented teaching—

learning practices across the institution.

Q2. The curriculum of the program offers choice-based credit system

The analysis shows a strong positive response, with 92% of teachers strongly agreeing and 8%
agreeing that the Choice Based Credit System is effectively implemented. No negative or uncertain
responses were recorded. This confirms that the CBCS framework provides sufficient academic

flexibility, enabling faculty and students to engage “i_rl_interdiscip!inary and learner-centric academic

planning.
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3. Freed i :
G om to modify & incorporate new topics in the university syllabus

The fe i .

70% efdiaCk for this parameter reflects structural limitations rather than institutional shortcomings.
o of teachers disagreed and 28% strongly disagreed, while 2% remained uncertain. No

agreement was recorded. This response is expected, as the institution is affiliated to a university and

TOHC_’WS. a prescribed syllabus, leaving limited scope for direct modification by faculty members at the
institutional level,

Q4. Freedom to propose and suggest new topics through proper forum

Despite syllabus constraints, faculty participation in academic processes is evident. 82% of teachers
strongly agreed and 10% agreed that they have the freedom to propose new topics through proper
forums, while 6% disagreed and 2% remained uncertain. This indicates that formal academic
platforms such as BOS and Academic Council, departmental committees are functional, though
awareness and inclusiveness can be further strengthened.

Q5. Freedom to design and deliver Value Added Courses (VACs)

The responses show a highly encouraging trend, with 97% of teachers strongly agreeing and 3%
agreeing that they have the autonomy to design and deliver value-added courses. No disagreement
or uncertainty was observed. This highlights strong institutional support for skill-based, industry-
oriented, and enrichment programs beyond the university curriculum.

Q6. Activities and events inculcate leadership, managerial and entrepreneurial skills

An outstanding 100% of teachers strongly agreed that institutional activities and events contribute
to leadership, managerial, and entrepreneurial skill development among students. This unanimous
response reflects effective planning and execution of co-curricular and extracurricular initiatives that
complement academic learning and promote holistic student development.

Q7. Institutional support for research, training and consultancy

The analysis indicates a predominantly positive perception. 91% of teachers strongly agreed, 3%
agreed, and 6% remained uncertain regarding institutional support for research, training, and
consultancy. While the majority acknowledges strong support systems, the neutral response suggests
scope for expanding research facilities, funding opportunities, and consultancy exposure.

Q8. Support for faculty development and academic networking

Faculty responses reflect substantial institutional encouragement, with 80% strongly agreeing and
6% agreeing that adequate support is provided for faculty development and academic networking.
4% remained uncertain. The findings indicate effective promotion of FDPs, workshops, and
conferences, with potential for broader participation through enhanced communication strategies.




Q9. Institutional infrastructure is adequate and ICT-enabled

The feedback shows near-universal satisfaction, as 99% of teachers strongly agreed and 1% agreed
e responses Were

that the institutional infrastructure is adequate and ICT-enabled. No negativ
reported. This confirms the availability of modern classrooms, digital tools, and ICT resources that
support effective teaching—learning processes.

Q10. Availability of books, e-books, journals and e-resources

with 92% of teachers strongly agreeing
fficient library

pporting

The responses indicate high adequacy of learning resources,
and 8% agreeing. No disagreement or uncertainty was observed. This reflects €
management and sufficient access to both physical and digital academic resources, Su

teaching, learning, and research needs.

Q11. Freedom to design pedagogy based on participative and experiential learning

A unanimous 100% of teachers strongly agreed that they have the freedom to design pedagogy
mic

based on participative and experiential learning methods. This highlights complete acade
projects, simulations, and

autonomy in adopting innovative teaching strategies such as case studies,

experiential learning, thereby enhancing student engagement and practical understanding.




