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As part of our institutions commitments to promote Gender Equity and creating a safe and
inclusive environment the following staff are designated as member of Gender Audit

Committee.
SLNo | Name Designation Position Signature
Prof.(Dr.) Sharmila
] . . .
S —— Principal Chairperson
2 Mr. Manoranjan Nayak IQAC. Convenor
Coordinator
3 Mrs. Jharana Rout Librarian Member
Placement
4 ; ¢ b
Mr. Narayan Samal Officer Member
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Prof.(Dr.) Sharmila Subramanian

Principal

Principal

Astha School Of Management
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Constitution of Gender Audit Committee

The.Gender audit committee is being constituted with the objective to maintain gender
equity in the institution and zero tolerance for gender bias.

By the order of the management the following members are designated for the said

purpose. The Gender Audit Committee shall comply with regulations and discharge their
responsibility.

SL.NO. Name Designation Position
1 Prof.(Dr.) Sharmila Subramanian | Principal Chairperson
2 Mr. Manoranjan Nayak IQAC Coordinator Convener
3 Mrs. Jharana Rout Librarian Member
4 Mrs. Dipanwita Nayak Project Manager, TCS | External Member
5 Mr Narayan Samal Placement Officer Member
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Dr. Bankim Mohanty

ExecutiveRixqstie@iRECTentetary
Copy to: cuMm '
SECRETARY

. T
1. A5 %”BSEPJ(Fﬂ’s‘H{‘St‘.'SF\',‘Girls Hostel & Boys Hostel)

2. Institution Website

3. Person Concern
4. AICET, New Delhi ,BPUT Rourkela for kind information.

Campus - # 261, Panchamukhi Vihar, Atala,Balianta, Bhubaneswar-752101
Telephone .. ( 0674 ) 2474138 / 2474148, Fax. ( 0674 ) 2474128
E-mail : asthaschoolmgm@gmail.com, Visit us at: www.asthaeducation.in
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GENDER SENSITIVITY POLICY

Preamble

ASTHA. School of Management is committed to creating a safe, inclusive, and
supportive environment for all students, faculty, and staff. This policy aims to
promote gender sensitivity, prevent gender-based discrimination and harassment,

and ensure equal opportunities for all individuals regardless of their gender identity
or expression.

Objectives

1. Promote gender sensitivity and awareness among all stakeholders.

2. Prevent and address all forms of gender-based discrimination and
harassment.

3. Ensure equal opportunities and access to education, resources, and

opportunities.
Create a safe and inclusive environment for all individuals.

Scope

This policy applies to all students, faculty, staff, and visitors of ASTHA School of
Management, including those participating in the MBA program under AICTE &
UGC, Gouvt. of India.

Definitions
1. Gender: Refers to the roles, behaviours, activities, expectations, and

opportunities that a society considers appropriate for men, women, and non-
binary individuals.

2. Gender Identity: Refers to an individual's internal sense of their own gender,
which may or may not correspond to the sex assigned at birth.

3. Gender Expression: Refers to the way an individual presents their gender
identity through their behaviour, appearance, and other forms of expression.

4. Sexual Harassment: Refers to any unwelcome sexual advance, request for

sexual favours, or other verbal or physical conduct of a sexual nature that
creates a hostile or intimidating environment.

Responsibilities
1. Institutional Responsibilities: ASTHA School of Management is responsible
for providing a safe and inclusive environment, promoting gender sensitivity,




and ensuring that all policies and procedures are free from gender bias and
stereotypes.

2, Individual Responsibilitles: All students, faculty, staff, and visitors of
ASTHA School of Management are responsible for treating all individuals with
respect and dignity, avoiding behavior that may be perceived as

discriminatory or harassing, and reporting any incldents of gender-based
discrimination and harassment.

Procedures

1. Reporting Incidents: Individuals who experience or witness gender-based
discrimination and harassment should report the incident to the authorities,
including the Internal Complaints Committee (ICC), or the Principal of tnhe
institution.

2. Investigation and Action: The authorities will investigate the incident and
take necessary action, including providing support and counselling to the
victim, taking disciplinary action against the perpetrator, and implementing

measures to prevent similar incidents in the future.

Monitoring and Review

s Monitoring: The institution will regularly monitor the implementation of this
policy and ensure that all individuals are aware of their responsibilities and the
procedures for reporting incidents.

2, Review: The institution will review this policy annually and make necessary

revisions to ensure that it remains effective and relevant.

Implementation
This policy will be implemented with immediate effect and will be communicated to
all students, faculty, staff, and visitors of ASTHA School of Management.

Grievance Redressal Mechanism
The institution will establish a grievance redressal mechanism to address complaints
of gender-based discrimination and harassment. The mechanism will include:

Internal Complaints Committee (ICC): The ICC will be responsible for
investigating and addressing complaints of gender-based discrimination and
harassment.

Approval
This policy has been approved by the Management of ASTHA School of

Management, Bhubaneswar.

Dr. Bankim Mohanty
Executive Director-cum-Secretary

EXECUTIVE DIRECTOR
cuM
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GENDER AUDIT 2024-2025

]

. INSTITUTIONAL CONTEX:

—

. Institutional Name: ASTHA School of Management

N

. Types of Institution (Public/Private): Private

w

. Location(Urban/Rural): Urban

4. Number of Students(Male/Female): Female:124 Male:316

5. Number of Faculty Members(Male/Female): Female:8 Male:16
6. Presence of Ladies Hostel(Yes/No): Yes

7. Number of Skill Development Courses Offered: 1(One)
II. GOVERNANCE AND LEADERSHIP:
1. Gender composition of

® Board of Directors/Trustees: 2 Female members and 8 Male members in Board of
Governors.

® Senior Management Team: 1 Female and 3 Male Members.

2. Presence of Gender-Sensitive Policies and Practices: Yes

3. Mechanisms for addressing gender based complaints: Yes
111. ACADEMIC PROGRAMS AND CURRICULUM:

1. Presence of gender _sensitive curriculum MBA program: Yes

7. Inclusion of gender _related courses/modules in MBA program: Courses like HR
Management, Principles of Management, Organizational Behaviour include topics related to

gender equity. Jm/

Principal
astha School Of NManagemer,
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3. Availability of electives focused on women's empowerment/leadership: Value Added
Courses Available.

4. Skill Development Courses offered to enhance employability : Available
IV. STUDENT SUPPORT SERVICES:

1. Facilities and Services provided in the ladies hostel: CCTV Camera, Attached Bathroom in
each room and Machinery of Sanitary pads disposal etc are available.

2. Availability of counselling services for students: Counselling by Proctors.
3. Presence of a gender cell or women’s forum:Not Available

4. Support Services for Students with Care-giving Responsibility: Available
V. EMPLOYMENT AND WORKPLACE:

1. Gender Composition of Staff (Academic/Non-Academic): 12 Female and 29 Male
2. Presence of Gender Sensitive HR Polices and Practices: Available
3. Mechanisms for addressing workplace harassment : Statutory Committees in Place

4. Support for Work-Life balance ( e.g. Parental Leave): Maternity Leave, Flexible
Operations, Exit time at 5.30 PM etc, Special Break for care available.

VI. INFRASTRUCTURE AND FACILITIES:

1. Availability of gender -segregates facilities(e.g Restrooms):Available
2. Presence of children facilities on campus: Not Available

3. Accessibility of facilities for students/staff with disabilities: Available
VIL. BUDGET AND RESOURCE ALLOCATION:

1. Allocation of budget for gender related initiatives: Not Available
2. Presence of gender sensitive budgeting processes : Not Available

3. Mechanisms for tracking expenditure on gender related initiatives:Not Available
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